Leadership in the Digital Era

“

(]
)\(\ULTIMATE;otentiaIS
\ LEADERSHIP « EXECUTIVE COACHING « TRAINING « STRATEGY



ULTIMATE




R,
(ULTllVlATE otentials

\ LEADERSHIP » EXECUTIVE COACHING * TRAINING » STRATEGY




X,
/ﬁ\(\ULTIIVIATE Otentials
\ LEADERSHIP » EXECUTIVE COACHING * TRAINING * STRATEGY




~

L]
/.\(\ULTIMATE@tentiaS
\ LEADERSHIP = EXECUTIVE COACHING * TRAINING » STRATEGY




Death of

foI:)rEglr Death of
: | NOKIA
mega music
glant-HMV

\

[]
NLTIMATE;DterwtaS
\ LEADERSHIP » EXECUTIVE COACHING * TRAINING = STRATEGY




X

ULTIMATEQtentia Is
\ LEADERSHIP » EXECUTIVE COACHING * TRAINING » STRATEGY




“Must be thinking what’s happening after
your longest term project if not...you’re
thinking only as long-term as everyone else”
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